
 
 
 
 
          
 
 
 
 

 
 
 
 
 

MINISTRY OF AGRICULTURE, LIVESTOCK AND FISHERIES 
(STATE DEPARTMENT OF AGRICULTURE) 

 
 
 
 
 
 

DROUGHT RESILIENCE AND SUSTAINABLE LIVELIHOODS PROGRAMME IN 
THE HORN OF AFRICA (DRSLP) - KENYA PROJECT 

 
 
 
 
 
 

FINAL GENDER REPORT FOR KIBOI IRRIGATION SCHEME  
 
 

IN  
 
 

BARINGO COUNTY 
 
 

 
 
 
 
 

AUGUST, 2015 

 
 
 

GOVERNMENT OF KENYA AFRICAN DEVELOPMENT BANK 



 

2 

 

TABLE OF CONTENTS 

TABLE OF CONTENTS .................................................................................................................................................................2 

LIST OF TABLES ..................................................................................................................................................................................3 

LIST OF FIGURES ................................................................................................................................................................................3 

LIST OF TEXT BOXES ...........................................................................................................................................................................3 

LIST OF PHOTOS.................................................................................................................................................................................3 

ABBREVIATIONS ........................................................................................................................................................................4 

1.0 INTRODUCTION ............................................................................................................................................................5 

1.1 BACKGROUND: BARINGO COUNTY ...........................................................................................................................................5 

1.2 BACKGROUND TO KIBOI IRRIGATION SCHEME .............................................................................................................................6 

1.3 OBJECTIVES OF THE STUDY ......................................................................................................................................................6 

1.4 SCOPE OF THE STUDY .............................................................................................................................................................7 

2.0 STUDY FINDINGS ..........................................................................................................................................................8 

2.1  GENDER DIVISION OF LABOUR .................................................................................................................................................8 

2.1.1 Productive Activity Profile ............................................................................................................................................8 

2.1.2 Reproductive Activity Profile......................................................................................................................................10 

2.1.3 Community Management Activity Profile .................................................................................................................11 

2.2 HOUSEHOLD COMPOSITION ..................................................................................................................................................12 

2.2.1 Marital Patterns ........................................................................................................................................................12 

2.2.2 Gender and Status in the Family ................................................................................................................................12 

2.3 RESOURCES AND BENEFITS ANALYSIS ......................................................................................................................................14 

2.3.1 Livestock Production ..................................................................................................................................................14 

2.3.2 Crop Production .........................................................................................................................................................14 

2.4 LIVELIHOODS AND SOURCES OF INCOME ..................................................................................................................................15 

2.4.1 Livestock Production ..................................................................................................................................................15 

2.4.2 Crop Production .........................................................................................................................................................18 

2.4.3 Alternative Sources of Livelihood...............................................................................................................................19 

2.4.4 Coping Mechanisms ...................................................................................................................................................20 

2.4.5 Conflicts and Conflict Management ..........................................................................................................................21 

2.5 INSTITUTIONAL ANALYSIS......................................................................................................................................................21 

2.6 FEMALE HEADED HOUSEHOLDS .............................................................................................................................................22 

3.0 CONCLUSION AND RECOMMENDATIONS ................................................................................................................... 24 

3.1 CONCLUSIONS ....................................................................................................................................................................24 

3.1.1 Gender Division of Labour .........................................................................................................................................24 

3.1.2 Household Composition .............................................................................................................................................24 

3.1.3 Resources and Benefits Analysis ................................................................................................................................24 

3.1.4 Livelihoods and Sources of Income ............................................................................................................................25 

3.1.5 Institutional Analysis .................................................................................................................................................25 

3.1.6 Female Headed Households ......................................................................................................................................25 

3.2 RECOMMENDATIONS ...........................................................................................................................................................25 

3.2.1 Gender Division of Labour .........................................................................................................................................25 

3.2.2 Resources and Benefits Analysis ................................................................................................................................26 

3.2.3 Livelihoods and Sources of Income ............................................................................................................................26 

3.2.4 Institutional Analysis .................................................................................................................................................27 

3.2.5 Female Headed Households ......................................................................................................................................28 

4.0 REFERENCES ...................................................................................................................................................................... 29 

5.0 ANNEXES .................................................................................................................................................................... 30 

ANNEX 1: LIST OF KEY INFORMANTS/FGDS ..................................................................................................................................30 



 

3 

 

ANNEX 2: LIST OF TRAINED OF STAFF IN KIBOI ...............................................................................................................................32 

 
List of Tables  

 
TABLE 1: ACTIVITY PROFILE - CROP PRODUCTION (ONE ACRE) ....................................................................................................9 

TABLE 2: ACTIVITY PROFILE - LIVESTOCK PRODUCTION ...............................................................................................................10 

TABLE 3: ACTIVITY PROFILE - REPRODUCTIVE ACTIVITIES ............................................................................................................11 

TABLE 4: ACTIVITY PROFILE - COMMUNITY MANAGEMENT ............................................................................................................11 

TABLE 5: ACCESS AND CONTROL PROFILE – LIVESTOCK ..............................................................................................................14 

TABLE 6: ACCESS AND CONTROL PROFILE - CROPS .....................................................................................................................15 

TABLE 7: LIVESTOCK POPULATION IN BARWESA WARD ................................................................................................................15 

TABLE 8: MILK PRODUCTION LEVELS FROM CATTLE .....................................................................................................................16 

TABLE 9: AVERAGE LIVESTOCK PRICES AT BARWESA MARKET ....................................................................................................16 

TABLE 10: ALTERNATIVE SOURCES OF LIVELIHOODS IN KIBOI ......................................................................................................19 

 
List of Figures 

 
FIGURE 1:  DIVISION OF LABOUR-CROP PRODUCTION ....................................................................................................................8 

FIGURE 2 : DIVISION OF LABOUR FOR LIVESTOCK PRODUCTION ..................................................................................................10 

FIGURE 3: TYPES OF FAMILIES IN KIBOI .........................................................................................................................................12 

FIGURE 4: LEVELS OF EDUCATION IN KIBOI ...................................................................................................................................13 

 
List of Text Boxes 

TEXTBOX 1: KIPSENGER GROUP ADDRESSING LIVESTOCK FEED CHALLENGES ..........................................................................17 

TEXTBOX 2: NATIONAL LAND COMMISSION ....................................................................................................................................22 

List of Photos  

PHOTO 1: ANIMAL FEED IN KIPSENGER ..........................................................................................................................................17 

PHOTO 2: A VEGETABLE FARM IN KIBOI..........................................................................................................................................18 

PHOTO 3: CASSAVA MOSAIC DISEASE IN KIBOI ..............................................................................................................................19 

PHOTO 4: A BALLAST MAKER IN BARWESA .....................................................................................................................................20 

 

file://///PC/Filing%20Cabinet/On-going%20assignments/On%20going/16-14%20-%20MoAL&%20F-%20Gender%20&%20Athropological%20Study/Report/Gender%20Reports/Final%20Gender%20Reports/Final%20Gender%20Reports1/Kiboi%20Final%20Gender%20Report.doc%23_Toc428283783
file://///PC/Filing%20Cabinet/On-going%20assignments/On%20going/16-14%20-%20MoAL&%20F-%20Gender%20&%20Athropological%20Study/Report/Gender%20Reports/Final%20Gender%20Reports/Final%20Gender%20Reports1/Kiboi%20Final%20Gender%20Report.doc%23_Toc428283784
file://///PC/Filing%20Cabinet/On-going%20assignments/On%20going/16-14%20-%20MoAL&%20F-%20Gender%20&%20Athropological%20Study/Report/Gender%20Reports/Final%20Gender%20Reports/Final%20Gender%20Reports1/Kiboi%20Final%20Gender%20Report.doc%23_Toc428283785
file://///PC/Filing%20Cabinet/On-going%20assignments/On%20going/16-14%20-%20MoAL&%20F-%20Gender%20&%20Athropological%20Study/Report/Gender%20Reports/Final%20Gender%20Reports/Final%20Gender%20Reports1/Kiboi%20Final%20Gender%20Report.doc%23_Toc428283786
file://///PC/Filing%20Cabinet/On-going%20assignments/On%20going/16-14%20-%20MoAL&%20F-%20Gender%20&%20Athropological%20Study/Report/Gender%20Reports/Final%20Gender%20Reports/Final%20Gender%20Reports1/Kiboi%20Final%20Gender%20Report.doc%23_Toc428283789
file://///PC/Filing%20Cabinet/On-going%20assignments/On%20going/16-14%20-%20MoAL&%20F-%20Gender%20&%20Athropological%20Study/Report/Gender%20Reports/Final%20Gender%20Reports/Final%20Gender%20Reports1/Kiboi%20Final%20Gender%20Report.doc%23_Toc428283790
file://///PC/Filing%20Cabinet/On-going%20assignments/On%20going/16-14%20-%20MoAL&%20F-%20Gender%20&%20Athropological%20Study/Report/Gender%20Reports/Final%20Gender%20Reports/Final%20Gender%20Reports1/Kiboi%20Final%20Gender%20Report.doc%23_Toc428283791
file://///PC/Filing%20Cabinet/On-going%20assignments/On%20going/16-14%20-%20MoAL&%20F-%20Gender%20&%20Athropological%20Study/Report/Gender%20Reports/Final%20Gender%20Reports/Final%20Gender%20Reports1/Kiboi%20Final%20Gender%20Report.doc%23_Toc428283792


 

4 

 

ABBREVIATIONS 

 

AIDS Acquired Immune Deficiency Syndrome 

ALLPRO ASAL Based Livestock and Rural Livelihoods Support Project 

CLMC County Livestock Marketing Council  

DRSLP Drought Resilience and Sustainable Livelihoods Project  

FAO Food and Agriculture Organization of the United Nations 

FGD Focus Group Discussions 

FGM Female Genital Mutilation  

FMD Food and Mouth Disease  

HIV Human Immuno-deficiency Virus 

IFAD International Fund for Agricultural Development 

ITDG Intermediate Technology Development Group 

KARI Kenya Agricultural Research Institute  

KNBS  Kenya National Bureau of Statistics  

KLMC Kenya Livestock Marketing Council 

KII Key Informant Interviews  

LAPSSET Lamu Port Southern Sudan-Ethiopia Transport  

MCA Member of County Assembly 

NGO  Non-governmental Organisation 

NLC National Land Commission  

PCU Project Co-ordination Unit  

WISP World Initiative for Sustainable Pastoralism 

 



 

5 

 

1.0 INTRODUCTION 

 
This is a gender report for Kiboi Irrigation Scheme in Baringo County. It is one of the twenty (20) reports 
that constitute the anthropological and gender study. The study was undertaken in six counties, namely: 
Baringo, Marsabit, Turkana, Isiolo, West Pokot and Samburu and  is supported by the State Department 
of Agriculture; Ministry of Agriculture, Livestock and Fisheries through the Drought Resilience and 
Sustainable Livelihoods in the Horn of Africa Project (DRSLP) - Kenya Project. The project implementation 
period is 2013-2017 and is funded by the African Development Bank. Acacia Consultants Ltd was 
contracted to undertake the study in December, 2014 through to August 2015.  
 

1.1 Background: Baringo County 

 
Baringo County borders Turkana  and West Pokot counties to the north, Samburu  and Laikipia 
counties to the east, Nakuru  and Kericho counties to the south, Uasin Gishu County to the southwest 
and Elgeyo Marakwet County to the west. Baringo County lies between latitudes 00 degrees 13" South 
and 1 degree 40" north and longitudes 35 degrees 36" and 36" degrees 30" East. Baringo covers an area 
of 11,015.3 km2 of which 165 km2 is covered by surface waters of Lake Baringo, Lake Bogoria and Lake 
Kamnarok. The population size of Baringo County is 555,561 - 279,081 males and 276,480 females (2009 
Census). The population of the county was estimated to be 613,376 in 2012 and is further projected to 
increase to 677,209 and 723,411 in 2015 and 2017 respectively. Baringo County poverty rates stand at 
58.5% (Kenya Open Data Survey 2014)1. The county is occupied mainly by the Tugen, Pokot , Njemps 
and Kikuyus. A sizeable population of Nubians is found in Eldama-Ravine town. Christianity is the main 
religion in the county.  
 
Baringo’ s major attraction sites are Lake Bogoria and Kapedo hot-springs, Lake Baringo, Lake Kamnarok, 
Kabarnet National Museum and Kipsaraman Community Museum. Lake Bogoria Game Reserve is home 
to rare kudus, antelopes, zebras, leopards, cheetahs, hyenas, mongoose, monkeys, baboons and jackals. 
At the shores of Lake Bogoria are more than two million lesser flamingos and 350 bird species. Lake 
Baringo Snake Park has many snake species such as the black mamba, puff adder, boom slang and 
spiting cobra, monitor lizards, crocodiles, tortoises and hippopotamus among others. 
 
The economy of the county is mainly agro-based in five livelihood zones namely: pastoralism (33%), 
marginal mixed farming (39%), mixed farming (14%), agro-pastoralism (9%), irrigated cropping (4%) and 
urban formal employment (1%)2. The main food crops are maize, pigeon peas, beans, Irish potatoes, 
sweet potatoes, sorghum, cassava and finger millet while the cash crops are coffee, cotton, macadamia 
and pyrethrum. Livestock products include honey, beef, mutton as well as hides and skins. However, little 
value addition is done to these products.  
 
Agricultural production, however, has been varying over the years depending on the amount of rainfall 
received per year. The county is striving to increase crop and livestock production so as to attain food 
security and provide marketing of farm and livestock produce. In addition, promotion of drought resistant 
crops and small scale irrigation are slowly being adopted. The co-operative development and marketing 
sub sector are set to be improved, while construction of a honey refinery is a priority in order to add value 
to the locally produced honey. Farmers are being encouraged to form marketing societies for their farm 
produce and livestock so as to reduce exploitation from middle men3. Some vision 2030 projects in 
Baringo County include; Chemususu Dam, Lamu Port Southern Sudan Ethiopia Transport (LAPSSET) 
Corridor, Kenya School of Government, least cost power development plan, establishment of a livestock 
disease free zone and value addition through the Economic Stimulus Programme. 
 
The DRSLP area of focus in Baringo County is in Baringo North Sub-county. Kiboi Irrigation Scheme is 
located in Lawan, in Barwesa Ward in Baringo North Sub-county. 
 

                                                           
1 www.opendata.go.ke- 
2Baringo County 2013 Long Rains Food Security Assessment Report 
3Popular Version of County Integrated Development Plan 2013-2017- County of Baringo 
 

http://en.wikipedia.org/wiki/Turkana_County
http://en.wikipedia.org/wiki/West_Pokot_County
http://en.wikipedia.org/wiki/Samburu_County
http://en.wikipedia.org/wiki/Laikipia_County
http://en.wikipedia.org/wiki/Laikipia_County
http://en.wikipedia.org/wiki/Nakuru_County
http://en.wikipedia.org/wiki/Kericho_County
http://en.wikipedia.org/wiki/Uasin_Gishu_County
http://en.wikipedia.org/wiki/Elgeyo_Marakwet_County
http://en.wikipedia.org/wiki/Tugen_people
http://en.wikipedia.org/wiki/Pokot_people
http://en.wikipedia.org/w/index.php?title=Njemps&action=edit&redlink=1
http://en.wikipedia.org/wiki/Nubian_people
http://en.wikipedia.org/wiki/Lake_Bogoria
http://en.wikipedia.org/wiki/Lake_Baringo
http://en.wikipedia.org/wiki/Lake_Kamnarok
http://www.opendata.go.ke-/
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1.2 Background to Kiboi Irrigation Scheme 

 
Kiboi Irrigation Scheme is located in Lawan Location in Barwesa Ward of Baringo North Sub-county. It is 
an old scheme that was started in 1938 mainly by members of the Nyongi and Chumo age sets. The 
initiators used tree bucks and tortoise shells to draw water for irrigation. The source of irrigation water for 
the scheme is the seasonal River Yeptos. The water catchment is the Tugen Hills.  
 
The intake is made of concrete and earth canals lined from the intake into the scheme. The Food and 
Agriculture Organisation repaired the intake, lined the earth canals up to 75m long and set up 14 division 
boxes. Action Aid also set up 18 division boxes for water in canals and did a facelift of the scheme in year 
2000. The total numbers of division boxes are currently are 32.  
 
The scheme consists of three phases. The length of the main canals is about 1.5km from Phase I to II and 
3km from Phase II to III. The total length of the main canals and laterals is approximately 20km. The 
numbers of households in each phase are: Phase I - 62, Phase II - 94 and Phase III - 71. The scheme 
currently covers 200 hectares of arable land and is expected to be expanded to 750 hectares. Land sizes 
range from 0.5 to 5 acres per household.  
 
The land in the area was originally communal owned until 1986 when it was subdivided and inhabitants 
provided with allotment letters. No titles have been issued yet. Farms are individually owned with average 
land sizes of 5-10 acres in Barwesa. Soils and water are suitable for irrigation, which is mainly through the 
basin/flooding system. The community also does irrigation along water pans, swamps, boreholes, shallow 
wells and springs.  
 
The objectives of the scheme are to: produce food for subsistence and sale; achieve food security; and 
generate employment. There are currently 227 members (93 female, 134 male). It has 13 committee 
members (5 female, 8 male). The committee has a constitution which does not, however, stipulate 
adherence to the constitutional one-third gender rule. Every member must hail from the scheme area and 
have a farm (own or hired). Land goes for Ksh. 200,000 per acre. Members register with Ksh. 720 (it was 
initially Ksh. 120). Every household pays Ksh. 20 per week for repairs and maintenance of the scheme.  
 
The scheme is dominantly inhabited by the Tugen community, although there are a few people from Luo 
and Kikuyu communities. The farmers were originally pastoralists but are now agro-pastoralists.  
 

1.3 Objectives of the Study 

 
1. To identify the roles of men, women and youth with respect to crop and livestock production, 

reproductive and community activities. 
 

2. To provide information on the household composition and how division of labour affects men’s, 
women’s and youth’s contribution to productive work. 
 

3. To investigate and provide information on how resources are accessed and controlled with respect to 
ownership, decision making on the use and distribution of benefits among men and women at 
household level. 
 

4. To identify the sources of incomes and livelihoods for the different gender groups and the challenges 
faced. 
 

5. To identify the various gender differentials, including women’s access to land, livestock, Labour, 
education, market, credit and information and provide benchmarks from where to measure the 
changes in differentials (give guidelines for forming gender sensitive marketing and credit 
organisations). 
 

6. To identify and document all the female headed households and challenges they face in accessing the 
productive resources (for irrigated agriculture and livestock production). 
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7. Based on the findings, to give conclusions, recommendations and interventions that can be used to 
address the gender issues that will allow men, women, and other gender groups participate, contribute 
and benefit from the project equally. 
 

8. To enhance the capacity of staff in the relevant gender issues and data collection (both PCU and field 
staff), identify the training needs for staff and farmers in Gender. 

 

1.4 Scope of the Study 

 
This is a gender study report for Kiboi Irrigation Scheme in Baringo County. It looks at gender division of 
labour, household composition, resources and benefits, sources of income and livelihoods, female headed 
households and potential for credit and marketing organisations. The study makes recommendations on 
interventions that can be put in place to ensure that all gender groups participate in, contribute to and 
benefit from the project.  
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Figure 1:  Division of Labour-Crop Production 

 

2.0 STUDY FINDINGS 

 
The study used both qualitative and quantitative data gathering tools. A total of 84 heads of households 
were interviewed (89% male, 11% female). The targeted households were beneficiaries of the scheme. 
Focus Group Discussions (FGDs) and Key Informant Interviews (KIIs) were also conducted and 
triangulated with the statistical data obtained from the household survey. On average, the households 
interviewed indicated that they had lived in the scheme for a period of 19 years.  
 
2.1  Gender Division of Labour 

 
The Tugen, a sub ethnic group of the Kalenjin who live in Baringo County, was found to be the dominant 
community in Kiboi. Others are Pokots, Luos and Kikuyus in Lawan Division. Majority of the farms in Kiboi 
were individually owned with the general population practising agro-pastoralism.  
 
The gender division of labour with regard to the productive, reproductive and community management 
activities are discussed in sections below.  
 

2.1.1 Productive Activity Profile 
 

a) Crop Production 
 
The crops farmed in Kiboi included horticulture, maize, millet, cotton, green grams, cowpeas and fruits 
such as mangoes and water melon. 
 
Figure 1 shows labour for farm work as family labour consisting of members of both sexes - adults and 
children. Household data revealed that men were mainly responsible for planting (63.7%) and marketing 
(75%); while both men and 
women were responsible for 
cultivation (59.8%), weeding 
(69.1%) and harvesting 
(82.9%).   
 
Table 1 shows the gender 
division of labour in crop 
production. The profile 
indicates that both sexes 
participated in most farm 
activities together, although 
there were activities 
dominated by specific 
groups. Men and male youth 
took a lead on land 
preparation, fencing, 
spraying, watering, digging 
furrows and clearing bushes. 
Women took a lead on 
transporting and sorting 
produce. All family members 
were involved in planting 
and weeding. The activities 
were seasonal but the 
seasons were sequential; so 
people were busy on crop 
farming activities about three quarters of the year.  
  
The farms were not distant, so time spent on trekking was not much but the work is still quite demanding 
considering that it is done manually except in transport where motorisation was used by some.  
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Table 1: Activity Profile - Crop Production (One Acre) 

 
Activity Who When Where How 

Land preparation 
including 
terracing.   
 

Men mainly (women 
contributed to terracing).  
 
Hired labour. 

March. 
 
8 people per 
day to 
complete.  

Less than 4km 
away 

Manual. No use of 
oxen/donkeys as it was 
considered a form of 
mistreatment. Only one 
farmer in Salawa had tried to 
use donkeys.  
Merry go round system by 
clan members and 
neighbours. 

Tree planting 
(agroforestry). 

Mainly men but women also 
participated. 

Seasonal 
during rainy 
seasons. 

Less than 4km 
away. 

Manual. 

Fencing.  Men. Seasonal. Less than 4km 
away. 

Manual. 

Planting.  All family members under 
men’s supervision.  

April/May.   
 
8 people took 
one day. 

Less than 4km 
away. 

Manual 

Weeding. Family or hired labour (mix of 
men, women and youth 
above 18). 

June/July. One 
acre takes 1-2 
days. 

Less than 4km 
away. 

Manual.   

Spraying.  Men and male youth. Once a week. Less than 4km 
away. 

Hand pump or knapsack 
sprayers. 

Watering crops.  Men and boys mainly and to 
a limited extent women. 

In the morning 
and evening. 

Less than 4km 
away. 

Manual. 

Digging furrows. Men, women and male 
youth. 

8.00 am to 
noon. 

Less than 4km 
away. 

Manual using jembes (hoes) 
and spades.  

Clearing bushes 
along canals. 

Men and women 
communally. 

When 
necessary. 

Less than 4km 
away. 

Manual using slashers, axes 
and pangas 

Harvesting. 
 

All family members. Women 
and children mainly 
undertook the harvesting 
especially for millet  

August.  Less than 4km 
away. 

Manual. Usually communal 
merry-go round system was 
used during which food was 
prepared and served by 
women. 

Sorting produce 
for subsistence 
and sale. 

Women  Depends on 
size of harvest 

Less than 4km 
away. 

Manual. 

Transporting 
produce home 
and to markets. 

Mainly women. Sale was 
done either on-farm or at the 
Barwesa market. 
Men focus on cotton (cash 
crop) and women on 
vegetables and millet. 

Depends on 
distance. 

Less than 4km 
away to 
homes but 
varies from 
market to 
market. 

Manual especially when 
done by women. But also 
use tractors, pickups and 
motorbikes driven by male 
adults and youth. 

 
b) Livestock Production  

 
The main livestock kept in Baringo were goats, sheep, camels, cattle and chicken. The household data 
shows men controlled 89.7% the means production (male adults - 52.4%, elders – 33.3% & male youth – 
4%). Female adults only had control of 9.5% of the total household labour. Figure 2 shows livestock 
relates activities labour profile. The men, elder and male youth controlled the livestock production labour. 
Women only featured in rearing and sale of chicken, milking and sale of milk. Most of the activities were 
carried out within the vicinity but they involved some trekking especially to grazing fields, watering points 
and markets. Herding and watering were daily activities which imply that the men and male youth were 
perpetually occupied. Traditionally, women were not allowed to negotiate livestock prices and are thus 
excluded from learning the skills in doing the same or the dynamics in livestock sale. Table 2 shows 
activity profile for livestock production. 
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Figure 2 : Division of Labour for Livestock Production 

 

 
Table 2: Activity Profile - Livestock Production 

 
Activity Who When Where How 

Herding (non-
migrant). 

Men and boys mainly but 
women and girls assisted, 
often combining it with 
fetching firewood. 

8 am-5 pm 
daily. 

Usually 1-3km away Free range. But 
there were cases 
of paddocking. 

Watering. Men and boys mainly but  
women and girls assisted,  

Daily. 1-3km away in wet 
season. Longer 
distances during 
drought.  

Trekking. 

Slaughtering. 
 

Boys supervised by men. Occasional. Homestead. Manual.  

Sale of cattle, goats 
and sheep. 

Men and male youth. But 
men consulted wives before 
sale. Women were not 
allowed to negotiate price. 

When 
necessary on 
market days. 

Barwesa Market. Auctions and 
Individual 
negotiations. 

Rearing and sale of 
chicken (local 
breeds). 

Women (minor activity), 
boys and girls. 

When 
necessary on 
market days. 

Barwesa Market. Free range. 

Animal health care 
including dipping. 

Men and boys. When 
necessary. 

Cattle dip Drugs from agro-
vet shops or 
ethno-medicine. 

Milking. Women and girls. Men also 
milk cows but not goats. 
During drought, cows were 
not milked by boys. 

Daily during wet 
and dry 
seasons. 

Home. Manually. 

Security for animals. Men, women and boys. Continuous. At home and in 
grazing fields. 

Physical 
monitoring 
including armed 
defence.  

Sale of milk and 
manure. 

Women. They used the 
proceeds to meet 
household needs.  

Continuous 
when cows are 
milked. 

Home. Manual. 

 

2.1.2 Reproductive Activity Profile 
 
The reproductive activities included cooking, fencing, family security, laundry, fetching fire wood, washing 
utensils, child care etc. Table 3 shows that the burden of reproductive work lay with women and girls who 
had to carry out routine and daily physical chores. Most of the activities of men and boys were 
seasonal/occasional (e.g. building family shelter) and organisational except security which was residual.  
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Table 3: Activity Profile - Reproductive Activities 

 
Activity Who  When Where How 

Security for the 
family. 

Men assisted by 
male youth. 

All year round. Homestead. 

Using traditional 
weapons such as 
bows and arrows and 
pangas. 

Constructing family 
shelters. 

Men assisted by 
male youth. 

Occasionally with repairs 
after 2-3 years. 

Homestead but 
activity required 
sourcing poles from 
bushes and 
purchase of other 
materials from 
shopping centres. 

Manual. 

Fencing land and 
homesteads. 

Men assisted by 
male youth. 

Seasonally especially 
when farms were holding 
crops. 

Homestead and 
farms. 

Manual. 

Organising family 
labour e.g. issuing 
instructions on what 
needs to be done. 

Men as heads 
of households. 

Continuous. Home. Verbal. 

Cooking. 
Women 
assisted by 
girls. 

Daily. Home. 

Manual mainly on 
traditional cooking 
systems using 
firewood. 

Laundry. 
Women 
assisted by 
girls. 

Weekly. Home. Manual. 

Washing utensils.  
Women 
assisted by girls 
and boys 

Daily. 
1-3 kms away at 
water sources 

Manual. 

Fetching water. 
Women 
assisted by girls 
and boys. 

Daily. 
From water sources 
1-3 kms away 

Manual. 

Collecting firewood. 
Women and 
girls and boys.  

Two to three times a 
week. Took up to 5 hours. 

They gathered dried 
wood rather than cut 
trees for splitting. 

Manual. 

Child care. 
Women and 
girls. 

Daily. 

Home mainly but 
mothers moved 
around with infants 
to farms, markets 
etc. 

Manual. 

Care for the sick and 
the elderly. 

Women 
(grandchildren 
were often 
assigned to look 
after their 
grandparents) 

As need arises. In 
households with elderly, it 
was daily. 

Home. Manual.  

 

2.1.3 Community Management Activity Profile 
 
Male domination in community management activities was noted, men were responsible for gathering 
intelligence about community security, welfare, dispute resolution, and organising rites of passage for 
male youth. They were the holders of traditional leadership structures as shown in Table 4.  This indicates 
that they are the primary entry points for decision making on community issues. 
 
Table 4: Activity Profile - Community Management  

 
Activity Who When Where How 

Conflict resolution 
(land boundaries, 
crop destroyed by 
livestock, theft and 

Male elders. Only 
men were members 
of the elders’ council.  

Continuous At community forums 
in villages 

Verbal mediation  
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Figure 3: Types of Families in Kiboi 

domestic issues). 

Presiding over 
traditional 
ceremonies and 
rituals. 

Male elders.  As need arises At community forums 
in villages 

Guided by tradition 

Monitoring of 
community security. 

Male elders. The 
elders had also been 
incorporated into the 
“Nyumba Kumi” 
system4. 

Continuous but 
heightened during 
actual or potential 
attacks by cattle 
raiders 

Within the 
community 

Intelligence and 
communication 

Participation in 
communal activities 
such as weddings 
and funerals.  

Men play 
organisational roles 
while women play 
service roles.  

As need arises Within community Physical presence 
and guidance based 
on tradition 

 
2.2 Household Composition 

 

2.2.1 Marital Patterns 
 
The size the families varied, but a typical mother in the area had 6-12 children. Marriage among the Tugen 
was organised around clans. Traditionally, marriage took place immediately after initiation of both girls and 
boys.  
 
Both polygamy and monogamy 
were practised with some men 
having at least two wives. The 
male headed and monogamous 
marriages were the majority 
(71.6%), followed by male 
headed polygamous marriages 
(17.3%). The female headed 
households were 11.1%. 
Reasons for polygamy included: 
to checkmate a defiant wife; 
barrenness (although this is not 
common); search for male 
children when wife kept on 
getting only girls (boys were 
required for security and 
inheritance); production of family 
labour; qualification for 
community leadership (a 
polygamist is regarded as having 
better management skills learnt 
from managing his wives and 
children); and prestige for men. Figure 3 highlights the different types of families found in Kiboi. 
  

2.2.2 Gender and Status in the Family 
 
Household Headship: Men were by tradition the heads of households. But there were female headed 
households, especially from broken down marriages due to negligent husbands, early pregnancy cases 
and widowhood. The female headed were only11.1%. 

 
Sons and Daughters: By tradition, only boys could inherit family property (ancestral land, livestock and 
other immovable assets such as real estate). Members of the community knew that girls are legally 
entitled to inherit but they had not seen any girl do so. As well, there was a tacit understanding that girls 
cannot inherit ancestral land but can own what has been purchased by parents. Married daughters who 

                                                           
4 This refers to a neighbourhood watch bringing ten households together to monitor security.  
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Figure 4: Levels of Education in Kiboi  

 

returned from a broken marriage were allowed to get land for farming but not inherit the same. They were 
expected to fend for themselves and usually undertook small scale business at the local market. 

 
Rites of Passage: Male circumcision was performed as a rite of passage periodically and was not 
confined to any particular age. It was done during times of good harvest and initiates included people of 
different ages so long as they had not been circumcised. Female genital mutilation (FGM) used to be 
carried out but it died almost completely. This was because of increased awareness and concerted effort 
on adverse effects of FGM by the government and NGOs. Secondary sources concurred with this finding 
that the community rarely practised FGM. Former President Daniel Arap Moi greatly influenced the 
community while in office. He hails from the community. However, one respondent mentioned that one 
complication with maternal health is fistula, a condition often associated with FGM. This could mean that 
there were pockets of the population that still practise FGM or there were women in reproductive age that 
underwent the operation before FGM died. Generally girls were married between 20 and 25 years, but it 
could be earlier in case she got pregnant. Boys were married at age of 25 to 30 years.  
 
Gender Based Violence: This basically took the form of wife beating which was traditionally accepted as 
a disciplinary measure and an expression of gender power relations in the household. But the community 
knew that statutory law does not allow it. Men caned their wives on the legs using a special stick cured by 
being placed in cow dung to make it strong and durable. Battering (e.g. hitting the head, using fists) of 
women was not allowed. When an elder woman is raped, cleansing rituals were carried out by the 
community. 
 
Education: Figure 4 shows that majority (46.4%) respondents had received at least primary education; 
22.6% had no formal education; 15.5% had secondary education, 11.9% post-secondary education, 1.2% 
university education and 2.4% 
vocational training. National 
statistics show that in Baringo 
County, 36.8% of female heads 
of households have had no 
education, 47.8% had only 
primary education and 15.4% 
had secondary education. Male 
heads of households, on the 
other hand, were: 34.5% (no 
education), 47.9% (primary) and 
17.5% (secondary)5.  
 
Both girls and boys were sent to 
school. More girls than boys 
dropped out of school due to 
pregnancy, poverty and domestic 
chores especially during drought 
when demand for labour was 
higher. Most girls dropped out at 15 to 17 years of age while boys did so at around 18 years of age. 
 
Food Habits: The community barred women from eating the heart, liver, tongue, testicles and chest of 
slaughtered animals. Some explained that the heart was reserved for men to symbolise bravery required 
to defend the community, the tongue represented their domination in speech and decision making and the 
chest represented muscle for holding weapons and testicles related to potency. Tripe was reserved for 
women. The habits were practised as handed down the generations. 
 
Health: There were maternity challenges including: long distances to health facilities; lack of medicines in 
health centres hence need to purchase prescriptions; and poor means of transport to health facilities. Most 
people relied on traditional medicines because of distances to health centres. There were many people 
selling herbal medical items in the local market. Most women also delivered at home by traditional 

                                                           
5See SID & KNBS (2013). Exploring Kenya’s Inequality: Pulling Apart or Pooling Together? 
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midwives who are often elderly women. Few women use contraceptives received from the local 
government health centre. Men were not very enthusiastic about contraception following an event where a 
certain white missionary secretly had women fitted with Norplant believed to have led to drastic reduction 
in child birth and a negative impact on early childhood education. There was a local government health 
centre at Barwesa offering free services. When prescribed drugs were unavailable, patients bought from 
the local pharmacies. 
 

2.3 Resources and Benefits Analysis 

 
The main resources in the community were land for pasture and crops, water, human labour and 
vegetation. The study established that men owned and controlled various means of production, including 
labour. According to household data, male adults had majority control 52.4% of means production such as 
labour, land, livestock, water and equipment. They were followed by elders (33.3%), then the female 
adults (9.5%) and lastly the male youth (4%).  
 

2.3.1 Livestock Production  
 
Table 5 shows a profile of the resources and benefits in Kiboi Irrigation Scheme and their gendered 
distribution. It indicates an almost total dominance of livestock resources and benefits by men. This 
follows from the traditional ideology that it is sons who inherit livestock from their fathers. Women only had 
dominion over chicken and donkeys which are not major assets in the community. While chicken were to 
some extent a source of income for women, donkeys were basically kept as pets 
 
Table 5: Access and Control Profile – Livestock  

 
Resources 
 

Who Had Access Who Controlled 

women men Female 
youth 

Male 
youth 

women men Female 
youth 

Male 
youth 

Cattle. √ √√ √ √  √√   

Goats. √ √√ √ √  √√   

Sheep. √ √√ √ √  √√   

Camels. √ √√ √ √  √√   

Donkeys (kept as pets). √√ √ √ √ √√    

Rabbits (minor asset). √ √ √ √√    √√ 

Chicken (minor asset). √√ √ √ √ √√  √  

Land for pasture. √ √√ √ √  √√   

Benefits Who Had Access Who Controlled 

women men Female 
youth 

Male 
youth 

women men Female 
youth 

Male 
youth 

Income from livestock sales6. √ √√   √ √√   

Income from chicken. √√  √  √√  √  

Income from rabbits.    √√    √√ 

Milk. √√ √√ √√ √√ √√    

Meat for sale. √ √√ √ √  √√   

Hides and skin (for goats only; no 
market for cattle hides). 

√√ √√    √√   

Manure. √√ √ √ √  √√   

Honey.  √√    √√   

Bride wealth. √ √√ √ √  √√   

Prestige. √ √√ √ √ √ √√ √ √ 

Key:  √√- Full control/Access: √- Limited control/Access 

 
2.3.2 Crop Production  

 
The major crops grown were sorghum, millet and maize as staple foods. Other crops grown included 
beans, cassava, bananas, cowpea (seeds and vegetables), lablab (Njahi), green grams, kales, onions, 
tomatoes, mangoes, guava, passion fruit and pawpaw. Tomatoes, onions and kales were the major 

                                                           
6Income from cattle is used for secondary, college and university fees; that from small-stock goes for primary school and uniforms), food 
(mainly from small stock).  
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income earners in the scheme. The crop production activity profile is depicted in Table 6. The profile 
shows men controlled crop farming resources and benefits. This stemmed from the traditional ownership 
patterns where they were the de facto owners of land whether registered or not and the main decision 
makers on the use of land based resources such as water. 
 
Table 6: Access and Control Profile - Crops 

 
Resources 
 

Who Had Access Who Controlled 

women men Female 
youth 

Male 
youth 

women men Female 
youth 

Male 
youth 

Land for crop farming. √√ √√ √ √ √ √√   

Labour and skills. √√ √√ √ √  √√   

Farming equipment. √√ √√ √ √  √√   

Water sources: rivers, canals, water 
pans, shallow wells and boreholes. 

√√ √√ √√ √√  √√   

Farming inputs e.g. seeds and 
fertilizers. 

√√ √√ √ √  √√   

Benefits Who Had Access Who Controlled 

women men Female 
youth 

Male 
youth 

women men Female 
youth 

Male 
youth 

Crops for sale. √√ √ √ √ √√ √√   

Crops for subsistence. √√ √√ √√ √√ √√ √   

Income from sales used for 
children’s education, clothing and 
health needs.  

√√ √√ √√ √√ √ √√   

Key:  √√- Full control/Access: √- Limited control/Access 

 
2.4 Livelihoods and Sources of Income 

 
The main sources of livelihoods were crop and livestock production. Those households that sourced their 
livelihood from crops production were 79.8%, while only 20.2% depended on pastoralism.  
 

2.4.1 Livestock Production 
 
The main livestock kept were goats, sheep, camels, cattle and chicken. Sheep were fewer than goats and 
cattle. The average livestock owned by each family was estimated as 10 – 20 cattle, 10 - 20 goats and 5 - 
10 sheep. There were very few donkeys, which were kept as pets. A few people had started using them 
for freight. The community did not use oxen for ploughing, as this was considered cruel treatment. Camels 
were introduced by the Kenya Wildlife Service but the innovation was not seriously adopted. In the dry 
season, people herd along the wetlands of Kerio Valley. Many owners in the scheme area have fenced off 
their farms and paddocked their cattle. Goats and sheep were mainly reared free range. The livestock 
population and milk production in Barwesa Ward are shown in Tables 7 & 8. 
 
Table 7: Livestock Population in Barwesa Ward 

 
Stock Number 

Cattle. 12,000 

Sheep. 12,500 

Goats. 31,000 

Camels. 64 

Chicken (local). 30,000 

Donkeys. 380 

Bee hives. 30,000 

Rabbits (crosses). 150 
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Table 8: Milk Production Levels from Cattle  

 
Source Quantity 

Zebu cattle 2 litres/cow/day (average) 

Zebu X Ayrshire 3-5 litres/cow/day 

Goats (local) 0.25-0.5 litre/goat/day 

Dairy goats 2 litres/goat/day 

 
Livestock was a main source of income and livelihood for men directly. Women, however, were 
dependents because men owned all the major livestock. A woman could not dispose of cattle, goats or 
sheep without the husband’s permission. At the time of the study, some women had ventured into rearing 
of goats especially using loans from Boresha Co-operative Society. They, however, had to get permission 
from their spouses to acquire the goats in order to avoid suspicion and household conflicts. In all cases, 
they had to consult their husbands on sales. The only stock a woman could buy or dispose of without 
husband’s permission is chicken.  
 
Extension services were provided by the Ministry of Agriculture, Livestock and Fisheries through 
organised common interest groups and barazas. There were a number of agro-vet shops in Barwesa that 
supplied most livestock inputs. It was only for specialised drugs (e.g. for East Coast Fever) that livestock 
producers travelled to other markets (e.g. Kabarnet). 
 
The livestock market at Barwesa was open to all livestock traders and operated twice a month for cattle 
and once a week (every Wednesday) for sheep and goats. The current sale-yard was constructed using 
wood instead of metal as had been planned. Its construction was supported under the “Enhanced 
Community Resilience to Drought through Innovative Market-based System Project” funded by the 
European Union and the Government of Kenya.  
 
The market handled an average of 400 head of cattle per market day, with peaks of 550 in August when 
livestock were in good body condition. The number declined to about 200 in October and November when 
animals were in poor body condition and start migrating to other areas in search of pasture and water. The 
market throughput for sheep/goats averaged 100 per market day, but peaked at 300 during festivities in 
December. The market served as a primary and secondary medium bringing together livestock farmers, 
traders and brokers. Animals bought were transported to terminal markets in Nairobi, Eldoret, Nakuru, 
Kabarnet and Kabartonjo.  
 
At the market, men sold and bought cattle, sheep, goats and honey while women sold chicken, fruits and 
cooked food at a corner of the sale-yard.  Table 9 shows average livestock prices reported at Barwesa. 
 
Table 9: Average Livestock Prices at Barwesa Market 

 
Stock Size Price in Kshs 

Cattle Big. Bulls- 90,000 (Sahiwal cross); Local breed - 20,000-
30,000. Cows - 40,000-50,000 (Sahiwal cross) 

Medium. 65,000 -70,000 

Small. 25,000 - 40,000 

Very small. 12,000 -15,000 

Goats Big goat (cross with Galla goat) 12,000- 15000 

Local he-goat 4,000 -5,000 

Sheep Big 10,000 

Doper sheep 8,000 

Local sheep 5,000 

 
Livestock as a source of livelihood was constrained by the following challenges divided into production 
and marketing. 
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Photo 1: Animal feed in Kipsenger 

a) Production Challenges 
 
The main challenges were: diseases and pests such as Foot and Mouth Disease (FMD), coughing, 
pneumonia, Trypanosomiasis, red water, tsetse fly and led to deaths and poor quality livestock hence low 
earnings. Farmers treated animals on their own after getting information from agro-vet shop owners. 
Others used traditional remedies such as feeding livestock with “busaa” to treat FMD. Derangement of 
goats (referred to as “radio” because of the noise made) is also prevalent. Lack of either cattle dips or long 
distance to where the dips are located, or where there is poor maintenance of the dips meant that ticks 
were not controlled.  
 
The other challenge was land degradation. The communal grazing and concentration of animals around 
water points resulted in destruction of vegetation, compaction of soil and run off.  
 
Perhaps the biggest challenge was shortage of feed and water which resulted in migration with livestock. 
This was partly contributed to by conversion of 
dry season grazing areas into Rimoi National 
Park (Elgeyo Marakwet) and Kamnarok Game 
Reserve (Baringo). Herders still took their animals 
to the game reserve but had nowhere to go once 
the government closed them out. Some farmers 
resorted to using crop residues such as maize 
and banana pseudo stems. Malnutrition and toxic 
content of some water resources led to 
staggering and change in skin colour and texture. 
Photos 1 highlights alternative animal feeds at 
Kipsenger. A case study of how Kipsenger group 
depicts livestock feed challenges and is 
presented in Text Box 1. 
 
Lack of veterinary services that resulted in 
inadequate access to quality animal health 
services was mainly due to shortage of veterinary staff. Most farmers were also not aware of the demand-
driven extension services; and only a few people accessed them. These challenges affected men more 
directly than women as livestock is men’s domain. Control of diseases and search for pasture, feeds and 
watering points required  finances, which mainly came from men, and had implications on workload and 
time expenditure e.g. walking longer distances to pastures.   
  
Textbox 1: Kipsenger Group Addressing Livestock Feed Challenges 

 
Part of the Kiboi Irrigation Scheme is the Kipsenger Group around the area designated to be the pasture bank which 
stands on 150 acres of land consolidated from donations of between  one and five acres by members to be used for 
five years. The hay to be generated is to be distributed to the members. The contributors are 18 households with the 
officials distributed as follows: chair (male), vice-chair (male), secretary (male), vice-secretary (male) and treasurer 
(female). There is a committee of 13 (4 female, 9 male). The group’s objectives are to: improve their livestock, 
generate income and revive weak animals through improved nutrition. Although informed that the area is mono-
ethnic, respondents pointed out that there were people from the Luo, Gikuyu, Luhyia and Turkana communities. In 
fact, the treasurer of the group is a Turkana.  

 
On a visit to the hay bank site, there were four women and nine men clearing the bushes under the supervision of a 
contractor from Njoro. The contractor was to pay those clearing the plot Ksh. 300 per day.  
 
The site will be ploughed using a tractor. Members revealed that their group is still in formative stages and has not 
worked out details on how they are going to plant and fertilise the plot, and harvest, share and store the hay. So they 
hoped for training on these aspects. At the time of the study, there were individuals that had pasture fields and who 
sold hay at Ksh. 500 a sack.  
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Photo 2: A vegetable farm in Kiboi 

b) Marketing Challenges 
 
There were a couple of challenges that affected the marketing of livestock. First, diseases led to frequent 
imposition of quarantines that disrupted marketing. The spread was controlled by emergency vaccinations 
by the Department of Veterinary Services. The campaigns faced challenges of inadequate staffing; for 
example, there was only one Junior Animal Health Assistant in Barwesa Ward.  
 
Second, poor roads network and conditions rendered Barwesa market inaccessible during rainy seasons. 
Third, poor access to market information led to random selling even when prices were low. Often brokers 
(middle men) took advantage of lack market information to exploit the herders. The net burden of the 
foregoing challenges was mainly borne by men as the primary owners and sellers of livestock. The 
challenges had a negative knock-on effect on the incomes from livestock sales hence men’s sources of 
livelihood and economic status.  
 
Fourth, the market lacked several facilities namely: holding-ground and facilities for treating sick animals; 
pasture and water to rejuvenate the animals that have trekked for two or more days; water for human use; 
and toilet facilities. To deal with water shortage, women were tasked to do the fetching. There was also 
conflict due to trampling of women’s business stalls by livestock. This resulted in losses to the female 
traders when this occurred.  
 

2.4.2 Crop Production 
 
The community was dependent on sorghum, millet and maize as staple foods. Other crops grown included 
beans, cassava, bananas, cowpea (seeds and 
vegetables), lablab (Njahi), green grams, kales, 
onions, tomatoes, mangoes, guava, passion fruit 
and pawpaw. Tomatoes, onions and kales are the 
major income earners in the scheme. Photo 2 
shows vegetable farming and was main source of 
income in Kiboi. Certified maize seeds were 
sourced from Barwesa stockists. Kenya Seed 
Company normally brought in maize seeds at 
planting time. Mangoes were introduced by 
Action Aid in 2000. The Kenya Agricultural 
Research Institute (KARI), Marigat also brought 
three types of mangoes including apple mango.  
 
Farmers planted bananas in pits to conserve 
moisture. Some farmers also grew fodder crops 
such as Cenchrus Ciliaris and Boma Rhodes for 
sale. The following were the major challenges in crop production: 
 
1. Soils: The soils were sandy and therefore not able to hold water for long time. There had been no soil 

analysis to determine the best crops for the area. But there was a widespread belief that the soils were 
fertile and do not require additional fertilizers. There was also salinization at the lower end of the 
scheme.  

 
2. Irrigation System: Farmers used mostly basin/flooding irrigation which loses water through seepage 

and evaporation and also encourages weed growth. Lining of canals was only done to the farm level. 
The canals were also breeding grounds for mosquitoes.   

 
3. Seasons: Rainfall was low and erratic. There was water deficit because River Yeptos was seasonal 

and ran dry from January to early April. The river also broke its banks causing erosion and destruction 
of crops in irrigated fields.  

 
4. Population pressure had forced people to move and cultivate marginal lands. Massive destruction of 

catchment areas was generating large volumes of water run-off, siltation and land degradation. 
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Photo 3: Cassava mosaic disease in Kiboi 

5. Pests and Diseases: These included bean fly, aphids, nematodes affecting bananas and pawpaw, 
mango weevil, cassava mosaic disease, 
scales, red spider mites, tomato bacterial wilt, 
maize lethal necrosis disease, maize smut, 
sorghum smut and wilt of pawpaw. Photo 3 
shows cassava plants affected by the 
cassava mosaic disease. Farmers reported to 
the Divisional Agricultural Extension Office for 
assistance. Otherwise they uprooted infected 
crops. Pesticide use was very low except in 
high value irrigated vegetables. No crop 
rotation was practised, thus exacerbating 
disease, nematode and insect pressures. 

 
6. Farm Inputs: Farmers hardly used farmyard 

manure and preferred synthetic fertilisers. 
Those who used manure found it too bulky. It 
was established there was no regular training 
on crop husbandry largely because of few extension officers in area. There was only one extension 
officer for the whole ward. In this regard, the farmers had not taken advantage of the modern farming 
technologies including use superior seeds and production techniques. However, KARI in Marigat had 
been a source of some their planting material such as mango seedlings. Because the distance to the 
station, most farmers grew traditional mango species. There were two agro-vet shops in Barwesa but 
farmers mainly bought products from Kabarnet.  

 
7. Value Addition: There was hardly any value addition to crops harvested. The horticultural products 

perished due to lack of ready market and cold storage facilities hence occasioning losses to farmers. 
The only fruit factory processing in Marigat closed down.  

 
8. Conflicts: Often there were reported conflict cases due to livestock grazing on crops and theft of sheep 

and goats. There was also competitive scramble for water during the dry season. The committee 
resolved such conflicts through meetings and rationing.  

 
9. Human diseases: Both men and women, as well as male and female youth, used the canal water for 

bathing while women also used it for laundry. This had the potential of spreading water-borne 
diseases. 

 

2.4.3 Alternative Sources of Livelihood 
 
Alternative sources of income included full time employment (4.2%), casual labour (40.8%), fishing (1.4%), 
small scale business off-farm (16.2%), charcoal trading (1.4%), livestock and their products (25.4%), pole 
harvesting/selling (4.9%), wild fruits (0.7%) and bee keeping/honey trade (4.9%). Table 10 highlights the 
alternative sources of income other than farming and livestock keeping. 
 
Table 10: Alternative sources of Livelihoods in Kiboi 

 
Sources of Livelihood Benefits Percentage 

Employment Men and women  4.2 

Casual labour Men and women 40.8 

Fishing Men  1.4 

Small scale business (off-farm) Men and women 16.2 

Charcoal trading Men  1.4 

Livestock and their products Men and women  25.4 

Bee keeping/ honey trade Men and women  4.9 

Pole harvesting/ selling Men 4.9 

Wild fruits Men  0.7 

Total  100 

 
Qualitative information revealed other trends. Traditionally, bee keeping was done by men and male 
youth. However, this was noted to have changed as women had also joined the trade. The men place and 
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Photo 4: A ballast maker in Barwesa 

 

manage the hives, harvest and process the honey, brew honey beer and the women sell honey products. 
Another emerging trend was that during severe drought, women resorted to using the leaves of a hardy 
tree called Ng’oswet for vegetables. The leaves are also used by men to feed cattle. There is also a sisal-
like plant called Kerempel used to feed cattle when there is no grass. The plant is also used for fencing 
farms. Also commercial sex work in the local shopping centre was done by female youth as an income 
earner. Also, sale of water by male youth and women was also carried out using water from a well about 
one kilometre from Barwesa. In addition to this, motor cycle transport by male youth was also common. A 
challenge to productive work revealed was abuse of alcohol by men and male youth due to easy 
availability of cheap spirits. This not only diverted their finances from productive investment, it also 
reduced their physical exertion in labour.  It had reportedly led to increased theft of chicken, food grains 
and utensils as the liquor consumers sought to generate cash to support their drinking. 
 
Ballast crashing is an income generating activity undertaken by men and women and is discussed below: 
 
Ballast crashing: This is a source of income and livelihood for both men and women. During the study, 
however, only women were observed undertaking the activity in sites close to Barwesa. Most of the 
women had carried along their children to the crashing sites, an indication that they combine productive 
and reproductive activities to make finite time elastic. Men were reportedly at another site in the outskirts. 
The women indicated that they did mix with men but this was not observed in practice. The manual 
crashing skills were learnt by observation and practice rather than training.  
 
There were both individual and group based ballast crashers. The women’s groups encountered were 
Tulkoi and Ebenezer. Most of the women did not belong to any group. One respondent indicated she had 
not joined a group because of the negative dynamics in groups. Benefits of groups were cited as: merry 
go round schemes, table banking and access to credit for fees, household use and farming. The main 
source of credit was Boresha Co-operative 
Society. Women had to get husbands’ permission 
to access credit lest they jeopardise family 
harmony. They also had to consult on the use of 
the loans obtained.   
 
The work started at 8.00 a.m. to 1.00 p.m. when 
the women broke for lunch to resume at 2.00 p.m. 
to 7.00 p.m. when done full time. However, when it 
rained or during the farming season, the women 
went to the farms in the morning and to the ballast 
sites in the afternoon. When the mother was away 
in the farm or the ballast site, the daughters took 
charge of domestic chores. Photo 4 shows a 
woman at the ballast site in Barwesa. 
 
The ballast was sold at Ksh. 150 per wheelbarrow. 
It took about three days to fill 10 wheelbarrows. 
The stones were excavated on site. The market fluctuated by season and was not guaranteed. Buyers 
were mainly people constructing business premises in the trading centre. December was the peak month 
(perhaps because many people are at home for Christmas and New Year holidays). The women also got 
tenders from local contractors and schools. They largely controlled the income from the ballast but some 
said they pooled it with income from spouses and used it for school fees, investment in livestock, farming 
and hiring farm labour.  
 
The key challenges were: low outputs; lack of guaranteed markets; heavy workload; and lack of strong 
corporate production and marketing systems. 
 

2.4.4 Coping Mechanisms 
 

During periods of shortage, families resorted to: 
  

 Sale of livestock 
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 Reduction in the number of meals per day and portion size 

 Feeding on wild fruits, vegetables and termites 

 Reliance on relief food from government and NGOs 

 Prioritizing of feeding with children feeding first, followed by fathers and then mothers 

 Re-stocking from relatives and raiding 

 Low level trading 

 Livestock migration to areas with pasture and water 
 

2.4.5 Conflicts and Conflict Management 
 
In Baringo, most of the land was individually owned. However, majority of the residents did not have title 
deeds. The households interviewed indicated that 78% indicated that they had some differences with 
other communities in regard to land use while 22 % indicated no differences. The reported causes of land 
related conflicts were brought about by land boundaries, land ownership, ownership of grazing areas in 
dry seasons, administrative units (0.9%) and conflicts over other natural resources. Some farmers 
practiced communal grazing but knew their boundaries. In the dry season, they grazed along the wetlands 
of the Kerio valley. Many owners in the scheme area had fenced off their farms and paddocked their 
cattle. 
 
In the larger Baringo, water is readily available from lakes, rivers, water pans, boreholes and shallow wells 
depending on specific locations. The study findings indicated that majority of residents used water from 
the spring, river, lake or pond during the dry and wet seasons. Other sources of water were piped water, 
borehole/protected well and rainwater. On major issues arising for the use of water, residents reported 
lack of water for domestic use as the biggest challenge in water accessibility, especially during the dry 
season. Other challenges were power management of water resources, conflicts associated with water 
conflicts, low water allocation), price increase and water ownership.  
 
There was a reported case of lack of sharing common water points among the Pokot and the Turkana 
communities, but this did not come out clearly since the communities shared other communal activities 
such as trade. 
 
The Tugen respected authority and as such disputes were resolved by the elders’ resolution committees 
(47.3%). Alternatively holding a public baraza and sharing a meal was a common way of sorting out 
differences (25.7%). Similarly, clans played an important role in settling disputes. Other ways of sorting 
out disputes included discipline through expulsion of offenders (0.7%); seeking assistance from police/ 
administration (18.9%); and to a relatively small extent migration of one community (7.4%).  
 
Since there were few incidences of water conflicts, Water Resources Management Authority (WARMA) 
regulates the availability and use of water. The authority monitors use of water, regulates use to prevent 
excessive extraction and ensures equitable distribution for domestic use, irrigation and industrial and other 
uses all year round. Also common water resource points were shared among the Marakwet, Tugen, and 
Pokot and Keiyo communities.  
 

2.5 Institutional Analysis  

 
The two main institutions in the scheme were Boresha Co-operative Society and Barwesa Livestock 
Marketing Association. The Boresha Co-operative Society was the largest and was started as a teachers’ 
society. The society had broadened its membership to include farmers and other individuals. It dealt 
mainly with dairy farmers, giving credit to goat farmers and providing other financial services. Some 70% 
of loans to farmers went to the purchase of quality animals and 30% to pasture development, feeds and 
infrastructure. 
 
The Barwesa Livestock Marketing Association was a member of the County Livestock Marketing Council. 
The officials by gender were: chair (male), vice-chair (vacant), secretary (female), vice-secretary (male) 
and treasurer (male). It has 120 registered members from 11 sub-locations, namely: 1) Konoo, 2) Katurwo 
3) Katibel, 4) Muchukwo, 5) Kapluk, 6) Barwesa, 7) Likwon, 8) Kuikui, 9) Marigut, 10) Kinyach, and 11) 
Ayatia. These sub-locations represented five locations, namely: 1) Kaposkei Kerio, 2) Ng'oriro, 3) Lawan, 
and 4) Kaptei. There were 15 committee members (10 men, 5 women). There was also a-13 member 
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market committee (9 men, 4 women) whose role was to manage the livestock market/sale-yard. The 
association was allocated 25% of funds collected from the livestock market for repairs and maintenance.  
 

2.6 Female Headed Households 

 
Although most of the households in the scheme area were male headed, 11.1% of the headed households 
were female headed. The main causes of this phenomenon were:  death of spouse from disease, 
especially malaria and leukaemia; pregnancy out of wedlock, separation due to disagreement with 
husband (the woman returns with children to her maiden home where she can be given a place to stay as 
long so she takes care of herself and the children); and negligence by husbands. One major cause of 
breakdown in marriages was that people were marrying early. Widows, unmarried girls with children and 
divorced women could own and run business without interference from men. The challenges faced by 
female headed households in accessing resources were: 

 
a) Tradition: The main constraint to ownership of resources by female headed households was the 

tradition that only sons inherit family wealth (land and livestock). Widows only held such property in 
trust until the sons are mature. The National Land Commission (NLC) indicated that it was enforcing 
the widows’ right to be registered as land owners where land adjudication has been done. But the 
majority (99%) of registered owners of land were men with most women who claim ownership being 
widows and daughters given land by their fathers. Few girls challenged their brothers and brothers-in-
law from automatic registration as successors, although the NLC indicated that objections were mainly 
received from widows contesting registration of brothers-in-law on their husbands’ land. Text Box 2 is 
a brief on the NLC. 

 
While it may be a little more straight forward to enforce the right of girls and women to land, it was less so 
with regard to livestock which were not formally registered with the government. This means that female 
headed households only held “in trust” rights on land and livestock and cede the relative control they had 
once their sons were mature.  
 
Textbox 2: National Land Commission 

 
The Lands Adjudication and Settlement Office (under the National Land Commission) in Baringo are responsible 
for demarcation of communal land and survey to establish ownership. It focuses on Baringo Central, North, South 
and Marigat. Barwesa, where the project is, falls under Baringo North Sub-county. The land there is still under 
communal ownership and the time of the study they were listing anyone found occupying the land as the owner.  
 
The land was still unregistered, which contradicted the information from farmers that they are only waiting for 
titles. The commission was charged with sensitisation on the procedure to be followed in recording the land. It 
involved local administration and politicians. Majority of those who attended forums were men because 
traditionally land matters fell under their domain. Women hardly contributed during meetings so opinion leaders 
are were often appointed to present their views. In most cases, women simply endorsed that men be recorded as 
the land owners. Male youth also attended but no female youth had ever attended any meeting. 
 
The NLC did not have a gender policy but relied on the national constitution and the National Land Policy of 2009 
to determine gender-related provisions.   
 
Staffing of NLC by gender at county level was as follows: Chief Land Adjudication and Settlement Officer (one, 
male); Land Adjudication and Settlement Officer (one, male); and Land Adjudication and Settlement assistants (11 
– 7 male, 4 female). In Barwesa, the officer was a male). The assistants conducted demarcation and surveys and 
were stationed in the field.  
 
A key challenge faced by the land office was that the assistants were from the localities they worked in so they 
knew the people and local issues, hence compromising objectivity. Land issues were also sensitive and insecurity 
and fear arose during recording of disputes most of which concerned boundaries and multiple claims. The office 
used the following steps to manage disputes:   
 Committee of Elders: 10 -15 people (all men), including the executive officer from NLC, deliberated on the issue.  
1. Arbitration: This consisted of 10-15 members (male dominated) at district level including the executive officer.  
2. Objection: The Land Adjudication Officer (currently male) presided over the cases alone after publication of 

the register. Disputants were given 60 days to file objection. This was the stage where sons and daughters 
mostly contested. It was also used to correct names. 

3. Appeal: Disputants were given 60 days after arbitration to appeal to the Minister in charge of lands. 
4. High court: This was the last resort handled by the Land and Environment Division of the High Court of 
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Kenya.  
 
The respondent indicated that the absence of women in the various committees did not disadvantage women.  

 
b) Labour: This was the main resource at the household level for crop and livestock production. While it 

was theoretically available due to large family sizes (6-12 hildren plus the parents), but in practice it 
was scarce. This was because of heavy workloads and long distances travelled to secure water and 
firewood by girls and women; rigid gender division of labour patterns; and school attendance by 
children. The absence of husbands in the households also increased the workload because the 
physical and managerial responsibilities they would otherwise have taken care of were transferred to 
the female head of household.  
 

c) Education: Household data showed 22.6% of respondents had no education, 46.4% had primary 
education, 15.5% had secondary education and 11.9% had post-secondary education. This reflected 
the national statistics which showed that in Baringo County, 36.8% of female heads of households 
have had no education, 47.8% had only primary education and 15.4% had secondary education. Male 
heads of households, on the other hand, were: 34.5% (no education), 47.9% (primary) and 17.5% 
(secondary)7. Lower levels of literacy and physical exposure of women generally means that they are 
not privy to information about sources of inputs, credit and extension services 

                                                           
7See SID & KNBS (2013). Exploring Kenya’s Inequality: Pulling Apart or Pooling Together? 
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3.0 CONCLUSION AND RECOMMENDATIONS 

 

3.1 Conclusions 

 

3.1.1 Gender Division of Labour 
 
1. Crop farming operations were mainly carried out by men and male youth. The activities were seasonal 

but the seasons were sequential so people were busy on crop farming activities about three quarters 
of the year. Since the distances to farms were not vast, time expenditure on trekking was not much but 
the work is still quite demanding considering that it was done manually. 

 
2. Livestock related activities were the domain of men and male youth. Women only featured in rearing 

and sale of chicken, milking and sale of milk and manure.  Herding and watering were daily activities 
which implied that the men and male youth involved were perpetually occupied.  

 
3. Concerning reproductive work, men and boys had relatively more time at their disposal on a daily 

basis than women and girls. This puts them in a vantage position in terms of availability for project 
activities, other factors being held constant. On the other hand, it meant that women and girls would 
be hard pressed to create time for activities outside their domestic roles.      
 

4. The community management profile showed dominance of male elders. This indicates that they are 
the primary entry points for decision making on community issues, including security. These roles 
apportioned them enormous power in providing direction one way or another on development projects.  

 
3.1.2 Household Composition 

 
1. The picture from the household composition indicated that men are at the centre of the household in 

leadership and decision making on how household members participated in productive activities, as it 
was their roles to organise family labour. The households were quite sizeable (6-12 children) meaning 
that there was quite a bit of labour available. However, this was bound to be limited by the fact that 
boys and girls go to school, hence their labour may only be significantly available during school 
holidays.  
Considering the higher dropout of girls from school, it means that roles requiring formal education in 
the project or community organisations are likely to be dominated by males which will skew resources 
and benefits in their favour. That rites of passage for boys were periodical implies that this was not a 
specific liability to their education or availability to participate in activities. And that FGM is virtually 
eradicated is also a positive sign on the health of girls and women. But the high levels of parity among 
women could be a liability since the participation of  expectant and lactating ones in physically and 
time demanding roles may be limited by their condition and child care responsibilities 
 

2. Women were not allowed to inherit and wife beating is a common practise. The fact that members of 
the community knew about the constitutional right of women and girls to inherit family property and 
that there was a law against wife beating should be used as handles to campaign for translation of 
knowledge into practice. Such campaigns should be built around the consequences of the targeted 
practices to production. Similarly, there should be campaigns around contraception and smaller 
families to address maternal health and availability for productive work. Other campaign issues are 
school girl pregnancy and reduction of girl’s domestic workload.  

 
3.1.3 Resources and Benefits Analysis 

 
1. Men’s dominance in control of crop farming resources implies that irrigated agriculture will primarily 

benefit them and women will largely be secondary beneficiaries. A redeeming point, however, is that 
there is joint decision making on the use of benefits, although men still have a higher say.  

 
2. The value assigned to the incomes is indicative of power. That men’s incomes go to higher levels of 

fees indicates not only that they earn more but also that there is a higher attitudinal value attached to 
their incomes. 
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3.1.4 Livelihoods and Sources of Income 
 
1. Although livestock as a source of income was dominated by men, some women had ventured into 

rearing of goats, especially using loans from Boresha Co-operative Society. However, male control 
was still present in that they have to get permission from their spouses to acquire and sell the goats. 
This backdoor control mechanism shows that women are not autonomous players who can make 
independent decisions. In fact, it makes them mere proxies for the husbands.   

 
2. The pattern of sales at the Barwesa livestock market indicated that it is a male market in that men 

dealt with the larger stock while women dealt with chicken and services to the traders. Nonetheless, 
the symbiotic relationship between the market and women’s services is a good opportunity for women 
to gain economically from the market.  

 
3. Unlike livestock business which was shackled with gender-based restrictive traditions, ballast crashing 

by women was not opposed hence it is an opportunity to exploit. However, it was very labour intensive 
and the outputs were low.  

 

3.1.5 Institutional Analysis 
 
The livestock marketing structures were male dominated and had not adhered to the one third gender 
principle in leadership. Otherwise, Boresha Co-operative Society was open to both male and female 
livestock traders.  
 

3.1.6 Female Headed Households 
 
1. The fact that single female parents were not treated with hostility even if they returned to their maiden 

homes is a positive indication of gender relations. This should be capitalised on by the project to 
promote women’s rights and equality with men e.g. on property inheritance. 

 
2. That the NLC had not gone through gender training may mean that it lacks diversified and structured 

strategies on how to enforce women’s and girls’ right to land.  
 
3. Although the respondent from the lands office indicated that the absence of women in the various 

committees does not disadvantage women, covert gender based intimidation and conspiracy may not 
be ruled out. 

 
4. While it may be a little more straight forward to enforce the right of girls and women to land, it is less 

so with regard to livestock which were not formally registered with the government. This means that 
female heads of households have mainly usufruct rights on land and livestock and cede the relative 
control they have once their sons reach majority age.  

 
5. Major obstacles to women’s claim to land are illiteracy and ignorance on their constitutional right. The 

fact that majority of those who attended land forums are men, because traditionally land matters fell 
under their domain, limits women’s space to air their views. That women simply endorsed that men be 
recorded as the land owners perpetuates skewed ownership. The lack of participation of female youth 
in land forums is a missed opportunity for them to know about their rights and stake a claim to it. It 
reveals a defeatist attitude that they will never own land. 

 

3.2 Recommendations 

 

3.2.1 Gender Division of Labour 
 
1. Labour and time saving interventions are necessary, especially at land preparation stage. This 

suggests mechanisation. The land is suitable for tractor use. Use of animals for traction should also be 
promoted. When such measures are introduced, it is necessary to ensure that the related skills are 
imparted to both men and women so that technology does not become another area for gender based 
exclusion.  In order to enhance women’s visibility and significance in decision making at community 
level, specific efforts are required to create space for women.  
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2. Key targets for livestock interventions would be men and male youth. The entry points for women 
would primarily be on management of milk, farmyard manure and chicken. 

 

3.2.2 Resources and Benefits Analysis 
 
1. A key intervention would be massive sensitisation on the constitutional rights of women and girls to 

inherit and own family land. This is work that should be done in collaboration with land related actors 
such as the National Land Commission, county land boards and local administration. It is a move that 
will certainly be resisted by traditional die-hards so its promotion should be dialogical and non-
confrontational. In addition, alternative avenues through which women and girls can own land should 
also be promoted e.g. co-operative societies. Women and girls should also be educated on their rights 
and encouraged to claim their inheritance.     
 

2. There is need to conduct education on the economic value of the donkey and promote its use as a 
source of labour, if nothing else. It would serve as a major source of relief in terms of productive and 
reproductive workload for both women and men, especially the former. Its hardiness suggests that it 
would be an appropriate animal to promote for the climatic conditions and physical terrain of the area. 
Developing the donkey into a major livestock would, if the pattern of ownership by women is 
sustained, be a major boost to women’s economic status.  Alongside promoting its use should be 
training and demonstration on the use of oxen as draft animals. It should be ensured that when skills 
of training the animals are being imparted, both groups are included so women are not excluded from 
later use. This should also liberalise gender division of labour. 

 

3.2.3 Livelihoods and Sources of Income 
 
1. The trend of women getting a hold on goat rearing business through Boresha Co-operative Society 

should be promoted and expanded to include other livestock. Attitudinal change is necessary through 
sensitisation of men to accord women the freedom to acquire and sell the goats without reference. 
This will provide them with the space to master the necessary skills and the confidence for success, 
which would be good for them individually and for their households as well.  

 
2. There is an urgent need to provide water and a hay store around the market. The market should also 

be adequately demarcated and fenced to eradicate destruction of women’s stalls by livestock. 
 
3. To improve irrigation efficiency, promotion and adoption of drip irrigation may be necessary. 
 
4. Reservoirs should be built to harvest rain water for use during the dry season. Check dams and night 

reservoirs should also be established alongside gabions in the gullies.  
 
5. The use of pesticides and crop rotation should be promoted.  
 
6. Consider establishing demonstration farms/plots where farmers can access new technologies and 

ensure that both women and men have equal access to the plots and the technology available.   
 
7. Take advantage of the lack of tree nurseries to promote the same as a business venture for the 

women’s income generating activities the project intends to establish.  
 
8. There is need for tests on the water and soil so as to generate technical advice on their appropriate 

use.  
 
9. The project should invest in value addition training and management of post-harvest losses for both 

men and women.  
 

10. Consideration should be given to technologies such as solar powered cold storage and drying 
facilities.    

 
11. There is potential for pasture production under irrigation due to increasing population pressure. 

Pasture production also promotes environmental conservation. Fencing that some farmers have done 
should be encouraged for all.  
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12. Ballast crashing is a good opportunity through which the project can empower women economically by 

giving them tenders to supply ballast, and even other supplies, for project construction requirements. 
Hopefully, this would enable them earn significant income to expand and sustain their businesses 
beyond the project. It would thus be necessary to also link them up with other government institutions 
and projects for tenders and build their capacity on how to take advantage of the affirmative funds 
(Uwezo, Women’s Enterprise Fund) and tendering procedures (reservation of 30% tenders for women, 
youth and people with disability). This should be complemented with further capacity building on 
entrepreneurship. Once traction is gained, the women and men would hopefully invest in mechanised 
forms of production.  

 

3.2.4 Institutional Analysis 
 
Proposed Guidelines for Formation of Marketing and Credit Organisations 

 
1. Specify strategies to achieve gender balance in membership of the organisations.  
 
2. Diversify types of membership beyond individuals to enable women’s groups to be members.  

 
3. Expand conditions of membership beyond ownership of assets so women are not excluded by lack of 

traditional collateral such as land. Also consider other forms of guarantee beyond fixed assets. 
 
4. Make the conditions of membership accommodative for both men and women e.g. by ensuring that 

registration fees and share prices are affordable. 
 
5. Encourage household alongside individual membership to enhance spousal collaboration in activities.  
 
6. Insist on gender disaggregation of all organisational information and data to establish a basis for 

monitoring the gender specific progress of members e.g. of widows relative to others. 
 
7. Deliberately target often excluded groups such as single parents. 
 
8. Make it mandatory for all organisations to adhere to the one-third gender principle in leadership, 

staffing, representation and activities. This should be monitored to ensure that it is not cosmetically 
used only during formation but not sustained.   

 
9. Carry out capacity building of both men and women in leadership to perform adequately in the roles to 

which they are elected.  
 
10. To avoid women being merely included for tokenistic purposes, head-hunt for women with capacity to 

perform and conduct capacity building to enable more acquires the necessary leadership skills.  
 
11. Eradicate stereotyping of leadership roles e.g. always making women treasurers. This can best be 

achieved by having a condition that where the main official (e.g. chair) is male, the deputy must be 
female and the next senior most position (e.g. secretary) is female.  

 
12. Conduct training targeting both men and women on how to manage the organisations, basic technical 

skills related to the value chain and entrepreneurship to enable both participate equally.  
 
13. Conduct gender training for all staff and leadership of the organisations for understanding of the 

rationale for gender mainstreaming and practical strategies on doing it in their organisation.  
 

14. Insist on each organisation having a gender policy that stipulates its commitments to and strategies for 
gender mainstreaming. Such a policy, at the minimum, should have provisions on: gender analysis 
and mainstreaming in the project cycle; membership, leadership and participation; human resources; 
technology and innovation; capacity building; access to extension and other technical services; 
allocation of resources and benefits; marketing; information and communication; and networking and 
collaboration.       
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3.2.5 Female Headed Households 
 
1. That single female parents are not treated with hostility even if they return to their maiden homes is a 

positive indication of gender relations. This should be capitalised on by the project to promote 
women’s rights and equality with men e.g. on property inheritance. 

 
2. The NLC should be targeted for gender training as part of project networking and collaboration. 
 
3. The dispute resolution structures of NLC should at the minimum adhere to the one third gender 

principle in membership. Appointment of women to these positions should not be tokenistic but bear in 
mind capacity to influence the structures.  

 
4. Awareness campaigns should be conducted targeting women and girls on their constitutional rights.  
 
5. Women and girls should receive capacity building on skills and strategies for claiming their rights to 

ownership. This should include training on communication skills and assertiveness to enable them use 
land forums to articulate their interests.  

 
6. Men who have enabled their daughters to inherit property should be identified and role modelled to 

influence other men towards the same. At the same time, widows who have benefited from 
enforcement of their rights should be used to campaign for the rights of girls and be encouraged to 
lead by example by not discriminating against their own daughters. 
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5.0 ANNEXES 

 

Annex 1: List of Key Informants/FGDs 

 
(i) Key Informant Interviews 
 

 Name  Sex Designation 

1 Reuben Kiptoo Cherutich Male  Environmental Resilience and Social Inclusion 
Officer (ERSIO/NRMD) 

2 Zacheus Kimosop Male  Branch Manager, Skyline Sacco Society Ltd, 
Kabarnet 

3 Lawrence Makau Male  Sub-county Crops Officer 

4 David Mutai Male  Sub-county Agricultural Engineer 

5 Chadwin Wafula Male  M&E Officer, County Livestock Office 

6 Stephen Keter Male  Water Services Officer, WARMA 

7 Dorcas Changwon  Female  County Livestock Marketing Council 

8 John Kabirmet  Male  Gender and Social Development Officer 

9 Engineer Maina Male SCAO, Baringo 

10 William L. Anaalo Male  Deputy CDA 

11 Mr. Makomba Male  CDA, Baringo 

12 Abraham Kandie  Male  SCAO, Barwessa Ward 

13 Julius Mutua Male Sub county Crops Officer 

14 Julius Aengwo Male  Chairman, Kiboi Irrigation Scheme 

15 James Kigen Male  Vice  Chairman, Kiboi Irrigation Scheme 

16 Joseph Cherop Male  Committee Member, Kiboi Irrigation Scheme 

17 Charles Ruto  Male  Committee Member, Kiboi Irrigation Scheme 

18 James Cheplogoi Male  Committee Member, Kiboi Irrigation Scheme 

19 Boresha Sacco Manager Male   

20 Skyline Sacco Manager Male   

 
(ii) FGD with Kiboi Irrigation Scheme Committee  
 

 Names  Position Sex 

1 Julius Ayengwo Chair Male  

2 James Kigen Vice Chair Male 

3 Joseph Cherop  Community Member Male 

4 Charles Ruto Member Male 

5 James Cheplogoi Secretary Male 

6 Anne Amlany Vice Secretary Female  

7 Anne Chepsergon Treasurer Female 

8 Jonah Chekonga Chairman of Hay Bank Site Male  

9 Reuben Chemchor Member Male  

 
(iii) FGD with Kipsenger Group  
 

 Name Sex 

1 Rachel Yatich Female 

2 Mary Barmon Female 

3 Solomon Kimosop Male  

4 Aengwo Chebii Male  

5 Benjamin Cheserek Male  

6 Joseph Kiplagat  Male  

7 Daniel Kiprop Male  

 
(iv) FGD with Women Making Ballast 
 

 Name  Marital Status 

1 Nancy Chepkonga  Married poly 

2 Kopilo Kibilyon Widow 

3 Jane  Chebichei Married poly 

4 Dorcas Kiprop  Married mono 
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5 Dorcas Chebet  Married mono 

6 Anne Chebotipil Married poly 

7 Beatrice Chepkonga Married poly 

8 Stella Ruto Married poly 

9 Mary Chebii Widow 

10 Gladys Chepkner Married mono 

11 Nancy Cheptiony Married poly 

12 Irene Chepkonga Married poly 

13 Angeline Ekamasa Married mono 

14 Hellen Kner Married mono 
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Annex 2: List of Trained of Staff in Kiboi 
 

No. Name Designation Gender 

1 George K. Chelimo DLEO M 

2 Joshua Lekimariki LPO M 

3 Abraham B. Kandie DAELO M 

4 William L. Anaalo D/CDA M 

5 Dickson K. Kaitany SWE M 

6 Kibett J. Maina SCAO M 

7 Kennedy K. Sio D/CDA M 

8 Milkah Kiptabit DHEO F 

 


